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Ideas for Human Resource Management and Performance Reform in Contemporary Universities

Huang Jiao
Sichuan Vocational and Technical College of Architecture, Sichuan Deyang, 618000

Abstract: In the new development environment, all sectors of society and people are paying more and more attention to the scientific
development of higher education. Starting from the actual situation of colleges and universities at present, it is very necessary for colleges and
universities to carry out scientific development better, improve the management level of higher education, and do a good job in the management
of university human resources projects. In recent years, colleges and universities have been planning to carry out various comprehensive higher
educations. They hope to cultivate a large number of excellent management talents for all sectors of society through higher education. However,
in the process of promoting the development of human resources project management in colleges and universities in China, under the dual
influence of various social objective factors, management problems frequently occur, which is not conducive to the continuous improvement of
the management level of university human resources projects and hinders the better and healthy development of higher education. Starting from
the significance of strengthening the management of university human resources projects at present, this chapter analyzes some problems existing
in strengthening the management of human resources projects in colleges and universities, and puts forward the overall reform and development
ideas of strengthening the management and performance of university human resources projects under the current new situation.
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