= FRBE

c Future Science Press

Economics and Management Strategy Studies &3F 58 FRERISHT T 2024 4 &5 4 M

* =3 sof= raa s iy
At EDS R I EIEND X RAISCIERS
S

NP TAERE (774 740 510000)
W OB PATHSRE, 0556, WAEERNEEIFTOFCNE, MR THR TREED, REEIR 23
SRS HIX PR ARZETY BRI - GRS [A] D X 52 T A s i AR B S A A
[Rlt, ASCENZ T HRAL - iR ER AR 5 R TS RUEAL WPk - GifstER BN 5 R TANE N 2 B RARER, Hdlk
M RFERE, EEEIRENIS ISR FIE & 2 T A0S /5 H 5Tk
FBAE: WRIE D, A&

An Empirical Study On The Relationship Between Time Stress And Employee Creativity
Rao Yaqin
Guangzhou Institute of Technology, Guangdong Guangzhou, 510000

Abstract: In order to develop itself and occupy the market first, enterprises must innovate and create in a limited time, which brings time
pressure to employees. Time pressure can be divided into two types: challenging and obstructive. Challenging and obstructive time pressure
has different effects on employees.

Therefore, this paper establishes a model of challenge-obstructive time pressure and employee creativity, explores the relationship between
challenge-obstructive time pressure and employee creativity, and makes contributions to the good development of enterprises, the formulation
of management strategies and the improvement of employee creativity.
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